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West Midlands AAN - Summer Update: Opportunities, Impact & What’s
Next

Leadership Team - We Want You!

The West Midlands Apprenticeship Ambassador Network .
(WMAAN) wouldn’t be where it is today without the dedication of
our local Sub-Regional Leads. You may remember these roles as
Champions, but we’ve renamed them to align with other regions
across England. The title has changed, but the role remains just
as important.

We’re currently looking for Apprentice Leads in Stoke-on-Trent
& Staffordshire, Coventry & Warwickshire, Black Country and
The Marches. If you're an employer and know an enthusiastic
apprentice who would enjoy representing their area, we’d love to
hear from you.

The role is simple but rewarding. You’ll attend a one-hour Leadership Team meeting each month, share ideas,
support fellow ambassadors, help coordinate local events and represent WMAAN across your area. It’s a
fantastic opportunity to build your confidence, develop leadership skills, expand your professional network
and enhance your CV, while receiving priority invitations to AAN events, conferences and awards.

Interested? Or know someone who would be a great fit? Get in touch at chair@wmaan.org.

~/Looking Back: A Busy Quarter

We’ve had another spectacular quarter, officially smashing
our targets, surpassing our SME engagement goal and
reaching an incredible 99% of schools engaged.

We’ve continued to inspire young people through careers
fairs and by sharing our apprenticeship stories across the
region. A special mention goes to Justine and Anne for their
outstanding Teacher Encounter Days, which achieved
fantastic reach, impact and feedback. We’d also like to
| e recognise Rose Rees for her annual SEND schools project,
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celebration.

In June, we hosted our , where we heard insightful updates from the LSIP and
Chamber, before taking part in thought-provoking case study discussions focused on engaging with NEET
young people. Our next Hybrid Meeting heads to Worcestershire in September, so keep an eye on your inbox for
more details.

Behind the scenes, our fantastic Marketing Team has been busy developing new resources, refreshing our
website and creating a brand-new Welcome Booklet to support both new and existing ambassadors.

They’d love to showcase more of the incredible work happening across the network. If you have a
success story or achievement you’d like to share, please send it to chair@wmaan.org - we’d love to feature |t'

/A In Other News...

e New AAN Leadership Team Announced: The Apprenticeship Ambassador Network has welcomed its new
leadership team, with Kathryn Marshall MBE appointed as National Chair, alongside Katie Rankin as
Employer Lead, Tegan Hinch as Apprentice Lead and Sarah Moors as Multi-Region Employer Lead. A
huge thank you also goes to Tom Culley BEM and Anthony Impey MBE for their commitment and
leadership over the past four years.

¢ AAN Fit for the Future: Nigel Fenn MBE has unveiled the AAN’s 'Fit for the Future’ vision, introducing new
network values - Be You, Be Inspirational and Be the Future - alongside a greater focus on consistency
across regions. Our new national targets for 2026/27 include engaging 175 schools, delivering 130 SME
buddying activities, and continuing to prioritise support for young people who are NEET.

. : Congratulations to Justine Johnson, GBS Employer Lead, whose
Bright Futures Programme has achieved fantastic success. Delivered across Cannock and Stafford, the
programme helped young people aged 16-19 who were not in education, employment or training
develop employability skills, build confidence and connect with employers, with an impressive 91%
progressing into employment, paid work trials or further education. Justine is also taking her Teacher CPD
sessions across the West Midlands and is looking for ambassadors to get involved.

¢ Join the T Level Ambassador Network: The T Level Ambassador Network is encouraging employers to
join its growing community of over 1,500 employers, education providers and sector partners. Members
benefit from buddy support, networking opportunities, exclusive events, access to resources and the
chance to showcase their industry placement successes while helping to build the future workforce. For
more information or to join the T Level Ambassador Network, contact the Employer Support team at
employers@strategicdevelopmentnetwork.co.uk, email hello@tlevelambassadors.co.uk, or visit the T
Level employer website at https: //employers.tlevels.gov.uk/

o : Following feedback provided by AAN members, the
Department for Work and Pensions has introduced a new bursary to help 16-19-year-olds overcome
financial barriers to starting an apprenticeship. The support is worth up to £4,500 per eligible household,
demonstrating the real impact ambassador feedback can have on national policy.

e Government Unveils Education Reforms: The Prime Minister has announced major education reforms
that will give young people access to technical education, work experience and employer engagement
from Year 10, helping to create clearer pathways into skilled careers. The announcement reinforces the
vital role ambassadors play in inspiring the next generation about apprenticeships and technical
education.

¢ Doocey Group Seeks Employers: Doocey Group’s innovative three-week pre-apprenticeship programme
attracted 180 applicants for just 12 apprenticeship vacancies, leaving 168 work-ready candidates
seeking opportunities. Having already completed practical training and gained industry-recognised
qualifications, these young people are ready to begin apprenticeships or employment, and employers
are encouraged to get involved.

. : The AAN Leadership Team is inviting ambassadors to submit high-quality
photographs for use in National Apprenticeship Week 2027 promotional materials. Images of
apprentices in action, employers and workplace environments from a range of sectors are being sought,
with submissions closing on 10 August. Where to Send Your Images: the.week@dwp.gov.uk

Call To Action

We’re on a mission to grow our community of Apprentice Ambassadors, and we need your support! If you
employ apprentices, please encourage them to join the WMAAN and become part of a network that inspires
the next generation.

e Develop confidence, communication and employability skills.

e Gain recognition through awards, events and networking opportunities.

e Record valuable off-the-job training hours.

¢ Share their apprenticeship journey at careers fairs, schools and events to inspire future talent.

Our Apprentice Chair, Tino, is also keen to launch regular social events where Apprentice Ambassadors can
meet, make friends, build their networks and gain confidence before working together at outreach events.

<~ If you have apprentices who would benefit from this fantastic opportunity, encourage them to sign up by
emailing chair@wmaan.org or visiting our website: https: //wmaan.org/ . Please share the Welcome Booklet
attached to the email.

= Would You Like to Feature in Our Next Newsletter?
Our WMAAN newsletter is published quarterly, with the next edition due in October 2026.

If you have a success story, upcoming event, good news, or information you think would benefit the network,
we’d love to hear from youl! This newsletter is designed to share the news, opportunities and updates that
matter most to our ambassadors.

£¢ To submit an article or suggest content for the next edition, email chair@wmaan.org.

We want this newsletter to be shaped by you, so let us know what you’d like to see!
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